
Paragon Oil�eld Supply is strongly committed to conducting its business in a lawful and ethical 
manner, engaging only with suppliers that are committed to the same principles, to ensure a 
long-term, sustainable, and successful relationship for all parties. 

This Supplier Code of Conduct: Child and Forced Labour (the “Code of Conduct”) describes the 
requirements and ways of working that Paragon applies together with its upstream supply chain third 
parties. In some cases, this Code of Conduct goes beyond compliance with applicable laws and draws 
upon internationally recognized standards to advance social and environmental responsibility. When 
di�erences arise between the standards set forth in this Code of Conduct and legal requirements, the 
stricter standard shall apply, in compliance with applicable law.

Code of Conduct applies to Paragon’s suppliers and their subsidiaries, a�liates, and subcontractors 
(each a “supplier”) providing goods or services to Paragon, or for use in or with Paragon’s products. 

Suppliers shall continuously exercise due diligence to reasonably verify conformance with this Code 
of Conduct within their supply chain. Suppliers shall develop policies and management systems to 
identify risks and mitigation measures to correct deviations from this Code of Conduct among their 
own suppliers.

Human Rights

Paragon believes the protection of human rights throughout our supply chain is a critical part of our 
mission and is committed to respecting all human rights across our full value chain. This protection 
applies to all individuals, inclusive of migrant workers, women, and children. At a minimum, our 
suppliers shall uphold these human rights standards:

Forced Labour: Suppliers shall not use involuntary, enslaved, forced, prison, or debt bondage labor
of any kind. Suppliers shall not be involved in human tra�cking activity and shall not use any corporal 
punishment, physical or psychological abuse, or threats of violence, or coercion to secure or retain 
their workers. Suppliers shall not require payment of fees or the surrendering of identi�cation as a 
condition of employment. All workers shall be provided with the terms of their employment in a 
language they understand.

Child Labour: Any employment of workers under the age of 18 shall not interfere with schooling or 
vocational education and shall not expose children to risks that could cause health, safety, or moral 
harm, as speci�ed in the ILO Worst Forms of Child Labour Convention (No. 182).
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Freedom of Association and Collective Bargaining: Suppliers shall recognize and respect the rights 
of employees to freedom of association and collective bargaining. Suppliers shall ensure that 
representatives of trade unions are not subject to discrimination or harassment.

Anti-Discrimination and Fair Treatment: Suppliers shall treat all workers with respect. There will be 
no unlawful discrimination, harassment or abuse of any kind based on race, caste, national origin, 
religious a�liation, age, disability, gender, physical appearance, marital status, sexual orientation, 
union membership, veteran status, political opinion, or HIV/AIDS status in relation to employment 
practices such as hiring, promotion, compensation, termination, retirement, or any other aspect of 
their work.

Wages and Bene�ts: Suppliers shall provide compensation directly to employees that includes 
wages, overtime pay, and bene�ts that meet or exceed the legal minimum standards. Where there is 
no legislated minimum wage, suppliers shall provide wages that are comparable to relevant standard 
industry wages. Wages shall be paid promptly and in full. Wages shall not be subject to deductions as 
a disciplinary measure. Wage deductions shall not be used to keep workers tied to the employer or to 
their jobs.

Work Hours and Overtime: Suppliers shall ensure that work schedules and overtime are consistent 
with all applicable laws and collective bargaining agreements, whichever a�ords the greater level of 
protection, including maximum hour and rest period laws. Workers shall receive annual leave and 
public holidays in accordance with local law.

Labor Agencies and Recruitment Fees: Suppliers shall ensure that the labor agencies they engage 
with operate legally and are certi�ed or licensed by the competent authority in their country of 
operation. Workers shall not be required to pay recruitment fees or hiring-related fees to employers, 
agents, or labor brokers, unless allowed by local law.

Freedom of Movement: Workers shall have unrestricted access to necessities such as clean drinking 
water and toilets during both work and non-work hours at the work site or in employer-provided or 
arranged housing. Workers’ freedom of movement shall not be unreasonably restricted. Workers shall 
not be physically con�ned to the workplace or in premises such as, but not limited to, employer or 
recruiter operated residences; nor shall any other coercive means be used to restrict workers’ freedom 
of movement or personal freedom.
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